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A brief reminder
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One of the Division’s Resources:

Developed by Lean In; leanin.org has a wealth of resources.

50 practical examples, for
common situations, including
searches and hiring.

Each Program has this kit,

Reach out to your Program Head. 

https://leanin.org/


Lean In: is/appears focused on women

• Indeed,

• If you are unfamiliar with the fire-house analogy, consider looking it up,

• Women face biases because of many aspects of their identity,

• Intersectionality can be at play in any situation,

• Bias exists, also in NSD – recall IDEA minutes related to Project Implicit

• Knowing that bias exists is not enough – commit to take action.
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https://www.tiktok.com/@giv.sharp/video/6832735871846993158?sender_device=pc&sender_web_id=6984468859429258758&is_from_webapp=v1&is_copy_url=0
https://conferences.lbl.gov/event/406/contributions/3694/attachments/2925/1404/2020-06-30_-_Implicit_Bias_part_2.pdf
https://implicit.harvard.edu/implicit/


Lean In on bias in the work place
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Lean In Cards
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The Lean In website, leanin.org, has evolved to become even more of a resource.

http://leanin.org/
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Lean In Website
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Lean In Website
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A few take-aways

• Indeed, it is PMP time,

• Bias can have very adverse effects on the individual and organization,

• Consider how bias is at play,

• Ask a probing question,

• Stick to the facts,

• leanin.org and ideas-in-action.lbl.gov are great resources.
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http://leanin.org/
http://ideas-in-action.lbl.gov/


The NSD IDEA Council welcomes your comments, suggestions for IDEA topics, 
and other feedback,

You can reach us at: NSD-IDEA-Council@lbl.gov


