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Discrimination, Harassment, 
and Affirmative Action 
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Pros

● Fulfills the requirement of 
making salaries publicly 
available in a more contained 
approach since it is only 
available to LBNL employees.

● Provides additional context 
regarding salary differentiation

● Focuses on full time equivalent 
base pay and does not include 
additional pay

General Points of Review

Discrimination, Harassment, and 
Affirmative Action in the Workplace
https://policy.ucop.edu/doc/400037
6/DiscHarassAffirmAction

Management is responsible for 
enacting our equal opportunity 
employment workplace and FAIR 
has been designated to monitor, 
enforce, and report out on policy 
compliance.

Lab Community

We are all committed to providing a 
workplace free of discrimination... and 
we undertake affirmative action 
efforts, consistent with our obligations 
as a federal contractor, and as an Equal 
Opportunity Employer. 

https://policy.ucop.edu/doc/4000376/DiscHarassAffirmAction
https://policy.ucop.edu/doc/4000376/DiscHarassAffirmAction


Equity Advisor Program Progress
2019
Translation from UC’s Faculty EA program applied to 
staff in Lab environment, addressing noted challenges

2020
Pilot applied to recruitment process only, Deputy 
Division Leadership position and above

2021
Program consistency of fair practices across Lab 
areas, embeds principles of equal opportunity in 
key business processes (Trained Cohorts)

2022
Expansion 
● S&E, Mid-Level Manager Levels
● Promotion Process



National Lab DOE Demographics (7/1)



DOE Demographics 



Contacts for Complaints
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Anonymous EthicsPoint Hotline
Hotline (800-403-4744)
https://secure.ethicspoint.com/domai
n/media/en/gui/23531/index.html

Confidentiality of parties is 
protected to the extent possible. If 
there are findings, investigation and 
outcomes may not be kept 
completely confidential; the 
appropriate parties, administrators, 
offices, are notified to  take 
appropriate measures, based on the 
factual findings and circumstances 
(business need-to-know).

Pros

● Fulfills the requirement of 
making salaries publicly 
available in a more contained 
approach since it is only 
available to LBNL employees.

● Provides additional context 
regarding salary differentiation

● Focuses on full time equivalent 
base pay and does not include 
additional pay

If you have a good faith belief that you 
or anyone else in our Lab community is 
being subjected to discrimination, 
please submit such complaints  to  FAIR 
at FAIR.lbl.gov 

Complaints are initially assessed and 
assigned to the appropriate office for 
review, and if necessary to further 
neutral  investigation to provide all 
parties appropriate due process and to 
reach a reasonable conclusion based on 
the factual evidence collected.

External
https://www.eeoc.gov/
https://www.dfeh.ca.gov/aboutdfeh/

https://secure.ethicspoint.com/domain/media/en/gui/23531/index.html
https://secure.ethicspoint.com/domain/media/en/gui/23531/index.html
http://fair.lbl.gov
https://www.eeoc.gov/
https://www.dfeh.ca.gov/aboutdfeh/

